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Abstract: The article in Namangan region of small business and private entrepreneurship in the country, 

employment, enterprises role in ensuring the well-being of the population and economic growth, labor protection 

measures being studied, analyzed and evaluated, as well as advice and suggestions for the improvement of the 

system. The development of small business and private entrepreneurship, special attention was given to expand the 

number of entrepreneurs, including high-tech, science is based on the most recent advances in technology and 

equipment to the country and to bring them to create appropriate conditions for the introduction of our primary 

duty is conditional on the it is possible to state the adequacy of recognition. Therefore, the development of the 

Republic of Uzbekistan for the period 2017-2021 the five priorities of the strategy of active entrepreneurial, 

innovative ideas and technologies to support the implementation of the Year of the state program to support 

entrepreneurship and business conditions outlined specific measures. The world of small business and private 

entrepreneurship in the field of labor protection, compensation and benefits costs savings, reduction in staff 

turnover, the level of labor productivity, the company provided an increase in the Fund's profitability and working 

hours. The analysis and scientific substantiation of labor protection in this area play an important role in the 

theory and practice of labor economics. Improving the scientific basis of protection of labor in small business 

entities will determine the prospects of socio-economic development in the sector and ensure the effectiveness of 

reforms implemented within the framework of the objectives of labor protection. This defines the relevance of the 

topic. 
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INTRODUCTION 

In recent years, there has been considerable 

difficulty in gaining effective employment 

worldwide. According to the United Nations (UN) 

and the International Labor Organization (ILO), 

global unemployment rate ranges from 170 million to 

204 million in the period from 2007 to 2015. Experts 

estimate that by 2030 this figure will reach 470 

million [1]. In 2015, the UN has hosted the World 

Summit on Sustainable Development with the 

participation of leaders from 150 countries. This 

Summit agenda included a new program that 

includes seventeen sustainable development goals. 

The main objective of the program was to promote 

sustainable economic growth through achieving high 

productivity levels by introducing innovative 

technologies.  

The most successful way to achieve these goals 

lies in the creation of new jobs and the 

implementation of economic policies that encourage 

entrepreneurship. For this purpose set forth by the 

UN, it is envisaged to provide full and productive 

employment for all, one of the main goals of decent 

work by 2030. As you know, small businesses and 

private entrepreneurship play an important role in 

ensuring employment worldwide. Many international 

organizations, including the United Nations and 

IOM, are working hard to support this sector. This 

sector has a high potential for creating new jobs and 

providing quantitative and qualitative employment. 

Today, this sector provides one-third of global 

employment [1].  
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LITERATURE REVIEW 

Also scientists from CIS countries I.V.Gates 

[2], V.A.Devisilov [3], G.I.Belyakov [4], 

G.A.Vershina [5], O.S.Efremova [6], N.Karnaux [7], 

V.Korobko [8], R.Kouz [9], A.M.Lushnikov [10], 

Yu.M.Mihailov [11], Yu.Popov [12], 

O.M.Rodionova [13], V.Serduk [14] and others, 

theoretical and methodological bases of labor safety, 

production management, accident prevention, 

organization of workplace certification, labor 

conditions and labor productivity such as. 

 

ANALYZE AND RESULTS 

According to official statistics in Uzbekistan, 

218,200 SMEs have been registered in 2017 by 2017 

[15]. These subjects account for 57 per cent of the 

gross domestic product (GDP), 26.5 per cent of 

exports and almost 80 per cent of total employed in 

the economy [16]. These statistical data show that 

small business and private entrepreneurship play an 

important role in the employment of the country, the 

wellbeing of the population and the growth of the 

population. However, the vast majority of these types 

of business entities are incapable of endangering the 

environment at the earliest stages of their operations, 

with the effect of external environments [17]. 

In such a competitive environment, 

occupational safety plays an important role in 

maintaining long-term sustainability and sustainable 

development of small businesses. However, 

nowadays, many smaller enterprises use outdated 

techniques and technologies that do not meet today's 

requirements increase the risk of injury to 

employees. The state of the safety of small 

businesses is not at the level of demand. Employees 

are often not provided with special protective 

clothing, footwear or protective equipment from 

hazardous factors. Therefore, it is not surprising that 

small businesses suffer from double occupancy rates 

in state-owned enterprises [18].  

Economically, work-related injuries, 

occupational diseases and accidents can also be 

averted by business entities because of the additional 

costs incurred by the employer [19]. Heads of small 

businesses believe that providing safe working 

conditions is costly, while insufficient safe working 

conditions can cost more. 

Taking into account the abovementioned, 

surveys of some small business entities in Namangan 

region were conducted on the basis of surveys. This 

questionnaire was based on the Likert scale. The 

answer to this question is to answer the questions that 

are based on 5 parameters (dimensions): "5" - I 

strongly agree, I'm "4", "3" is not perfect, "2" does 

not fit, "1" I do not agree.  

The research includes the following steps: 

organizational (preparation); the process of 

questionnaires; the results of processing are the stage 

of processing; making suggestions based on the 

results and making suggestions and 

recommendations for improvement of business 

activity. 

The validity and reliability of the survey 

options based on the Likert scale are based on the 

assessment of its internal sustainability. To evaluate 

the internal consistency and internal consistency of 

the questionnaire, using the "IBM SPSS Statistics 

22.0" program, the coefficient of "Alpha Kronbach" 

(Cronbach's alpha) was used. 

 

                  
            (1) 

Here:  

α = Kronbach's alpha coefficient 

N = Number of surveyed enterprises surveyed 

c̄ = the average dependence of the results. 

v̄ = average difference. 

Kronbach's alpha coefficient ranges from 0 to 1 

if its value is α ≥ 0.9, then the internal sustainability 

of the results obtained from each question is 

"excellent" if " α ≥ 0.8" is "good", if α ≥ 0.7, 

"acceptable" if a α ≥ 0.6, "suspicious", and finally if 

α ≥ 0.5, it is "inaccurate". In the study, it was found 

that this coefficient was 0.78. This means that the 

statistical reliability of the survey is positive. 

The demographic characteristics of the studied 

enterprises during the research process include the 

scope of their activities and the number of employees 

and the number of enterprises they have been 

operating for years. 

The survey consisted of 30 small business 

subjects, 25 of them responded to the questionnaire. 

The remaining four did not answer the questionnaire, 

based on the internal policy of the business entities. 
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Source: Author's development 

Picture 1. Distribution of small businesses by sectors and sectors studied during the survey. 

 

As a result of statistical analysis, 6 (24%) of 25 

enterprises in the textile and light industry, 4 (16%) 

in construction, 3 (12%) in the healthcare system, 6 

(24%) in manufacturing, 24%) in the sales and 

service sector. When analyzing the data received, it 

became clear that all the studied enterprises had a 

business history of at least five years. When 

analyzing the demographics of the surveyed 

enterprises, 6 of them were found to be from 5 to 10, 

8 to 11 to 25, and to 11 to 26 to 50.  

 

 Source: Author's development 

Picture 2. The classification of small businesses by the number of employees studied during the survey 

 

Respondents' answers to the questionnaires 

were analyzed and their average statistical value and 

standard deviation were calculated. The results 

obtained in Table 1 show that the statistical value of 

the ventilation system in the workplace is x̅=4.04 and 

SD = 0.53. Here, as the x̅ have a statistical value of 

almost 4, the "Likert scale" responds to the claim that 

they are equipped with ventilation systems (Table 1). 

and the results are reflected. 

 

Table 1 

Implementation of occupational safety measures 1 

 

№ Measure of events 

Average 

statistical value 

(x) 

Standard 

deviation 

1 Ventilation system is installed in the workplace 4,0400 0,53852 

2 Enough coverage of workplaces is taken into account 4,0000 0,50000 

3 Workplaces are equipped with modern and safe technologies 3,8000 0,57735 

4 All workers are provided with personal protective equipment 3,7600 0,52281 

5 The company has a safety manual 3,6800 0,62716 

6 The enterprise will be financially protected from occupational 

healthcare activities 
3,3200 0,47610 

7 The organization has enough information on labor protection 3,3200 0,74833 

                                                         

 
1Statistics obtained during the survey. 
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8 The workplace meets ergonomic requirements 3,2800 0,61373 

9 Employees have legal knowledge of labor protection 3,2800 0,61373 

10 Employees of the enterprise are subject to medical examination in the 

prescribed manner 
3,2400 0,77889 

11 Employees are trained in labor protection 2,9200 0,70238 

12 Measures to prevent accidents are uninterrupted 2,6800 0,55678 

Source: Information obtained by the author during the study 

 

Failure to install ventilation system at work will 

result in contamination of the workplace and 

subsequent infectious diseases. Ventilation is one of 

the positive features of the physical working 

environment associated with the productivity of the 

workforce [20]. Also, the average statistical value of 

the responses received on issues of adequate 

coverage of the workplaces, safe operation of 

workplaces, provision of personnel with personal 

protective equipment, as well as availability of safety 

instructions in the enterprise. Therefore, the 

respondents said that they "agree" with these 

opinions. 

The workplace lighting system is one of the 

most important elements in preventing accidents in 

production, staff health and safety, simplifying the 

working process, and increasing the workforce. 

Personal protective equipment protects employees 

from various harmful effects and extreme 

environment (extremely hot or cold) in the 

workplace. Misuse or misuse of personal protective 

equipment can lead to injury [21]. 

The company found that the average statistic 

value of the results of the workplace's compliance 

with the ergonomic requirements, the allocation of 

funds for the protection of labor, the medical 

examination of the staff in the prescribed manner and 

the right of employees to occupational safety were 

found. It is well-known that the researchers are 

convinced that they are not convinced of this. 

Responding to ergonomic requirements of the 

workplace can significantly reduce the level of 

hazard in production. Ergonomics should be part of 

the labor protection policy aimed at improving the 

working conditions of enterprises [22].  

The average statistical value of the workforce 

for the training of employees on occupational safety 

training and prevention measures is close to x̅=2. 

This means that according to the above method, the 

respondent does not agree with the implementation 

of such measures by the enterprises, which means 

that such measures are practically impossible at the 

enterprise. Training of employees on occupational 

safety plays an important role in the formation of 

security culture in the enterprise. 

In practice, there are limited opportunities for 

the employer to fully fulfill all labor protection 

obligations in respect of the major business entities 

due to management and financial problems of small 

businesses. It is therefore difficult to fully adhere to 

the principle of unified compliance with the 

requirements of labor protection. It may be desirable 

to set a certain period of time for employers of small 

businesses to allow them to fully fulfill these 

requirements, and to allow gradual implementation 

of the measures envisaged. 

Factors such as building a security culture, 

improving information delivery, increasing 

responsibility for employee health and safety, and 

ergonomic factors are more cost effective for the 

enterprise. Finally, research in Finland is remarkable. 

In this country, one of the existing laws and 

regulations on labor protection was found to be the 

most profitable for small businesses and some of 

them the most profitable (Table 2).  

 

Table 2 

Classification of occupational safety measures with regard to enterprise profitability 

 

What is profitable? What is not profitable? 

Important for enterprise activity: 

- health and order; 

- Switchgear; 

- organization of production, bringing raw materials and 

materials to workplaces; 

- improving the information delivery system; 

- improving the business environment in the community. 

Technical modifications, disconnected from 

other types of activities; 

- Safety of equipment and equipment; 

- Chemical problems and pollination level 

- noise level 

Team membership accounting and staff participation in 

enterprise management 

The Ruler of the Supervisor and Entrepreneur 

Responsibility for employee health and safety Establish and maintain labor protection as 

prescribed by law 
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Analyzing problems and looking for reasons Requirements of technical decisions based on the 

requirements of legislation and stand-by 

requirements 

Planning Ergonomics and Engaging in Purchasing Equipment Ergonomics: 

- Changes in individual workplaces without 

taking into account the employment process 

Medical service: 

- Active work on the prevention and rehabilitation of the 

company's medical center 

Medical service: 

- Unlawful operation of the medical facility of 

the enterprise; 

- focus all attention on medical care 

 

We believe that in the overall improvement of 

the work environment in the small business sector, it 

is important for employers of these businesses to 

reduce workplace costs and ensure the safety of 

technological processes in the workplaces rather than 

spending excessive costs for employee injuries and 

occupational diseases. . The employer should also be 

aware that the loss of work capacity as a result of 

disability or illness of an employee may result in 

more serious harm than the number of employees in 

a large number of enterprises. 

 

CONCLUSION 

Taking into account the above, experts believe 

that, with the involvement of trade unions, 86% of 

employees will be able to easily understand 

occupational hazards as a result of the training of 

workers. Labor-related casualties have a negative 

impact not only on human capital, but on the 

productivity of the enterprise. In addition, accidents 

can result in loss of power tools (technics) and loss 

of working days. Experts believe that job-related 

accidents may cause the company's competitiveness 

to decline, even in cases where its work is suspended. 

The ente rprises studied in Namangan region 

pay special attention to the level of personal 

protection of employees, their safe and modern 

technologies, their safety instruction, and the 

provision of normal microclimate in the workplace. 

However, these enterprises are not paying much 

attention to the cost of labor protection, training of 

workers on occupational health and safety training, 

and prevention of accidents. 

 

 

 

Sources: 

(1).The President of the Republic of Uzbekistan Sh.Mirziyoev On the strategy of action for the further 

development of the Republic of Uzbekistan. February 7, 2017 PF-4947- number Decree // People’s word February 

8, 2017 28 (6722)- number. 
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