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Introduction

Employment is the most important priority of
the social policy of the Republic of Uzbekistan.
During the years of independence, the country has
carried out targeted comprehensive measures to carry
out socio-economic reforms aimed at accelerating
economic  growth, creating jobs, reducing
unemployment and increasing the well-being of the
population in all regions of the country. The labor
market is an important part of the structure of the
market economy, since the relations that are taking
shape in this area affect the immediate needs of the
majority of the population and have a pronounced
social character. One of the significant consequences
of the labor market is unemployment - almost
inevitable phenomenon of social life.

The main productive force of economic
development is not the entire population, but only
that part of it, which has a combination of physical
and spiritual abilities that allow to work. In foreign
literature, the concept of “labor resources” is given
the following definition: “Labor resources are a part
of the population of the country, which in terms of
physical  development,  acquired education,
vocational qualification level, is capable of engaging
in socially useful activities”. In accordance with the
existing methodology in Uzbekistan today, under the
human  resources  understand: “able-bodied

population at working age and working people
younger and older than working age”. Labor
resources include both employed and unoccupied
economics. The boundaries of the working
population are different in different countries and are
determined by legislative acts.

In Uzbekistan, the measures taken to fully
support and protect private property and
entrepreneurship contributed to the creation in 2016
of about 32,000 new small businesses, or 18 percent
more than in 2015. The contribution of small
businesses to the gross domestic product of the
country rose to 56.9 percent, and in industry - up to
45 percent [2].

The most pressing issue today is the
development of production in the conditions of the
market economy, introduction of science and
technology achievements in production, creation of
new jobs, consumer demand and export of national
products.

The same can be said about labor force
employment. The greater the level of profitable
employment in society, the lower the unemployment
rate, the higher the standard of living and the living
standards, and vice versa. In doing so, it is
understood that the job of dealing with the personal
and social needs of a person is not contrary to the law
in force, and earns people earnings from labor. [1]
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With reference to the modern conditions of the
market economy, the theory of reproduction of the
labor force was developed in the works of T. Schulz,
G. Becker, G. Johnson, J. Mintser, M. Blaug, P.
Samuelson, Fisher, M. Mescon and other foreign
economists. In the domestic economic literature,
various aspects of the reproduction of labor power
are reflected in the scientific works of Bulanov V.,
Volgin N., Goncharova A., Gromyko V., Dyatlova S.,
Elovikova J.l1., Isaenko A., Kurennoy A. M. [6],
Zhivaleva Ye. A. [7], Mikulsky K. [8],
Rimashevskoy N., Mayer V.F. [9], Kokin Yu. [10],
Travin V.V. [11], Belova V.P. [12], Shekina G.,
Sharshova |. and others.

Main part

The production process, which is being
implemented in separate enterprises, is a combination
of social production. Because all the factors of
production involved - work items, labor tools, labor
and other production conditions - are socially
significant in their descriptions. Under the conditions
of social production it is necessary to look at its
elements from the same point of view. The
production process does not stop once, but it is
repeated without interruption. At the same time, all
production factors, including labor, will be
reproduced.

Workforce is a combination of mental and
physical abilities of a person. In the production
process, not only the material production of the
production, but also the personal factor is
reproduced.

Reproduction of workforce is primarily the
restoration of the worker's ability to work, that is, his
eating, dressing, rest and cultural leisure, and
secondly, the present generation of workers and
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servants will grow old over time, and their successors
will be prepared it will be necessary. Studying the
process of rebuilding workforce requires its
quantitative and qualitative aspects. The workforce is
also referred to as the workforce resource, which is
expressed by the labor-intensive part of the country's
population. The main criterion for a person to be
included in human resources is his age and ability to
work. Generally, labor force resources include those
between 16 and 15 years old (men under the age of
60, women under 55). However, pensioners who
work in social production and other cohorts can also
work.

The quality of the labor force reflects the degree
of its composition to meet the needs of modern social
production. The quality of workforce is characterized
by indicators such as information, wvocational
training, qualifications, and work experience. With
the advancement of science and technology, the
demand for quality of workforce increases.
At the present time, the active and potential part of
the labor force resources is different. Individuals who
are busy in social work and ready to work, as part of
their labor force, are considered as potential part of
those who are absorbed in production and are
employed in temporary household and other jobs.

The number of permanent population in the
country will reach 32.7 million people by 2017. in
comparison with the previous year, increased by
533.4 thousand or 1.7%. The number and quality of
labor force resources are determined by the
population, sex, and age structure of the country.
This, in turn, will depend on the natural growth of
the population (Figure 1).
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Fig.1. Natural population growth in the Republic (thousand people)

Source: Data of State Statistics Committee of the Republic of Uzbekistan.
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The difference between the increase and the
decrease in the labor market at the labor market
indicates the natural level of the labor force, which
creates factors affecting the supply of labor. This
workforce supply job provides the labor force
demand.

If part of the labor force is recycled on the other
hand, that is, the introduction of the younger
generation into the labor market, partial analysis can

also be made by studying the natural growth rate of
labor resources.

The population of Uzbekistan in 2010 was 27.1
million people. in 2015, the figure was 31.5 million.
or 114.7%. In 2010, the number of employed in the
economy was 12,286.6 thousand, while by 2017 this
figure was 14357,3 thousand people (an increase of
116.9 percent) (Table 1).

Table 1. Employment status of the labor force in the Republic of Uzbekistan (thousand people)

Years Population, The number of Number of employed in | The number of
(mIn.person) economically the economy unemployed
active workers

2010 28,5 12286,6 11628,4 658,2
2011 29,1 12541,5 11919,1 622,4
2012 29,5 12844,1 12223,8 620,3
2013 30,5 13163,0 12523,3 639,7
2014 31,0 13606,3 12818,4 653,8
2015 31,5 13767,7 13058,3 709,4
2016 32,1 14022,4 13298,4 724,0
2017 32,7 14357,3 13520,3 837,0

In 2017 compared to 2010 114,7 116,9 116,3 127,2

%

Source: Based on the data of the Ministry of Labor and Employment of the Republic of Uzbekistan.

The natural growth of the population,

its

It is well-known that effective reforms are being

reproduction, in many respects, is determined by the
level of industrial development and urbanization of
the country, social conditions, traditions of culture
and everyday life, and certain historical factors.
These include improving the living conditions, taking
care of children, providing them with childcare
facilities, extending pregnancy and childbirth,
strengthening the family, and improving the spiritual
environment in the community, taking into account
the demographic factor.

The role of the labor market in the market
economy is determined through two tasks. The first
task is to link the worker's means of production with
the means of direct labor and to the effective
regulation of the movement of unemployed
workforce. The second task is to re-produce with the
further improvement of the quality of the workforce.

carried out at the level of state policy to ensure the
employment of labor resources, to regulate and
further improve the processes related to the labor
activity of the citizens, and to strengthen the
guaranteed labor rights system. In particular, the
Decree of the President of the Republic of
Uzbekistan "On additional measures to further
improve the external labor migration system of the
Republic of Uzbekistan" as of July 5, 2018 and
resolutions of the July 14, 2018 "On Measures to
Improve and Enhance the Efficiency of Population
Employment™ is one of the main focuses on
improving employment.

As a result of state-wide measures to increase
the labor force and social protection of the
population in Uzbekistan, employment rates are
rising annually (Table 2).
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Table 2. The main indicators of employment in Uzbekistan

The number of
officially registered
unemployed people at
the end of the
reporting period,
thousand people

Years Registered as job
seekers, thousands

Employed,
thousand people

Specific weight of
employed
persons,%

2010 671,6 595,6 88,7 16,2
2011 661,4 595,7 90,1 12,9
2012 653,0 590,5 90,4 6,0
2015 324,0 2414 74,5 3,0
2016 263,4 248,2 94,2 7,2
2017 271,9 229,9 84,6 14,9

Source: State Statistics Committee of the Republic of Uzbekistan and information from

https://mehnat.uz/opendata/view/25.

The table shows that if the share of those
employed was 88.7% in 2010, the proportion of their
employed by 2012 has increased. This is the reason
why the number of those applying to Employment
Assistance Centers and the proportion of their
employment in the future will be reduced. By 2017,
to 84.6%.

In the field of employment, in 2017, regional
employment assistance centers employed 229,900
people, 27,100 people were involved in public
works, 6,600 were trained and retrained, and 10,400
were granted unemployment benefits. In order to
create conveniences for citizens seeking job, in 2017
1218 vacant job fairs were organized, which
involved representatives of about 59,300 employers
and 204,900 citizens. According to the results of
fairs, 52.2 thousand people were employed and more
than 133 thousand people were given consultations
on employment, employment and legal issues.
Workplaces have been created in accordance with the
Program of the President of the Republic of
Uzbekistan approved by the Resolution of the
President of the Republic of Uzbekistan dated
February 3, 2018 "On Measures for the
Implementation of the State Program on Assistance
to Population in 2018", No. PP-3506. In particular,
through the launch of new production capacities and
expansion of the economy, 64.9 thousand jobs were
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